
THE REALITY
Designed for the cannabis industry, an affordability-based

medical plan strategy to help the working uninsured.

THE FUNDAMENTAL CARE TRI-LEVEL PLAN

THREE LEVELS OF PLAN

Reasons why hourly employees don’t sign up
for an employer sponsored ACA Medical Plan

They can’t afford the premium

If they could afford the premium, the

deductible amount is overwhelming

They don’t see the value since they “never”

go to the doctor

An affordable Bronze MVP plan – with

no deductible

An affordable mid-range MEC plan with 3

days of hospitalization– with no

deductible

A Value priced outpatient expense MEC

plan- with no deductible 

UNDERWRITING FEATURES
NO health questions

Combined plan participation

requirements

Level Funded with 100% excess claims

fund reimbursement to the employer

BENEFITS
Protection from both ACA penalties

Low cost for both the employer and

employee

Low required participation – 30% of all

eligible classes combined

Simple on-line administration
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21 Million have one or two full time employed adults in the family

14.5 Million earn over $40,000 per year

15.8 Million are between 19 and 44 years of age 

The Affordability Crisis

Of the 23.6 Million non-elderly Adult Uninsured

Employer Premiums and Deductibles Have Risen Much Faster than Wages since 2010

For an $18/hour employee, the average deductible equates to 9% of take home pay!

In 2020 the average single premium for medical insurance was $7,470 or $622 per month.

In 2020 the average deductible for small firm’s employees was $2295, pro-rated, that is $191 per month.

Kaiser Family Foundation Survey 2020

Deductibles Family Premiums Workers Earnings



Removes the deductible. This immediately makes the plan more affordable,

however, the offset is reduced catastrophic or chronic care coverage.

THE TRI-LEVEL PLAN ADDRESSES THE AFFORDABILITY ISSUE THREE WAYS.

CONCLUSION: WITHOUT SIGNIFICANT EMPLOYER CONTRIBUTION OF MORE THAN 50%,
THE AVERAGE PLAN IS UNAFFORDABLE TO MANY EMPLOYEES.

For some, the Bronze level plan is still unaffordable. The Tri-Level plan offers

lower-cost plans. Many of the lower-wage employees can only afford a lower-

cost option.

Uses a national PPO for professional services, and Reference Based Pricing for

facility charges. This avoids hospital charges that are egregiously high

compared to industry standards.





All plans require the employer to contribute a minimum of 50% of the employee cost.  A 50% contribution may not be
sufficient for the Bronze plan to meet Minimum Value requirements.  Combined participation requirements are 30% of
all eligible employees with a minimum of 5 enrolled employees unless the Bronze plan is offered in which case the
minimum enrollment is 10 employees.

Offering either the Inpatient & Outpatient plan or the Outpatient only plan requires a 50% employer contribution, and a
participation requirement of 10% of the defined eligible class with a minimum of 5 enrolled.

I have over 50 full-time employees. I want to                             

avoid both the ACA penalties (need an MVP plan).

I have over 50 full-time employees. I want to avoid

the large penalty, but I can absorb a certain

number of the lesser penalties if it saves on the

premium cost (only need MEC plan).

I don’t have 50 employees, but I want to offer 

as much coverage as the employees can afford

plus lower-cost plans, so each employee can

participate.

I need a low-cost option for employees.  Neither

the employees nor I want to spend more than

$60-$80 /month.

Having an option for employees that cannot

afford any more than $60-$80 is great for some,

but I have some employees that need 3 days of

hospitalization for occurrences like maternity and

will pay more.

I have managers and executives that will require a

High Deductible Health Plan.

CHOOSE THE RIGHT APPROACH TO MEET YOUR AND YOUR EMPLOYEES NEEDS

OUTPATIENT ONLY 
 MEC PLAN

IN & OUT PATIENT
MEC PLAN

TRI-LEVEL BRONZE
MVP & MEC PLAN 

Ask your Crest broker about Carve-Out Plan Options
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