CUTTING PRICES BUT NOT COVERAGE

Landscaper companies are tellif‘ng' us that in toda nvironment, they
just can't afford to offer their workers a health plan. But at the same
time, hiring is more competitive ' '

and have been working on a possible solution for
these unusual times.

On January 1st we announced a new medical plan for landscaper employers that:
e |s affordable by the employee and the employer, 60% of the cost of most plans.

* Only a $50 employer contribution.

* (an be initiated very quickly with no health questions and guaranteed issue

* No preexisting conditions limitations

e Minimum 5 enrolled, and can include seasonal workers

Fundamental Care Limited Day Plans were designed with your industry in mind, with your business in mind. It's a plan

that has eliminated the strict participation requirements and high costs.

A plan that and can actually afford!

Not an ACA minimum value compliant plan. The plan will pay 100% of applicable in-network charges after the copay is satisfied for each benefit listed in the brochure for the amount of days
listed for each benefit. Any charges incurred after the plan limits will be the responsibility of the insured.



